
SGTA Contract 
Negotiations Update

As of April 16, 2026



1%
District offer stands at 

Your Absence and Silence will be taken as your approval.



THIS affects 
your PAYCHECK  and 

your RETIREMENT



10 Years $89,491 $4.81 per day

20 years $107,951 $5.80 per day

For an employee with step 10 and 20 years on 
column E, this is your 1% pay raise per day



1% $122,839 $6141.95

5% $127,704 $6385.20

That’s $243.25 More Every Month

STRS Retiree Benefit - 61.5 yrs old with 25 yrs of 
credit



ASSUMPTION
   

Multi- Year Projection



2023-2024 
First Interim Budget Report





Ex
tra



Cost of 1% 

$265
K

$8,706,470
Unrestricted Ending Fund





Consultants - Fewer Students, More 
Consultants

Interim





Quick Raise of a Hand…
 
How do you make ends meet? 
● Self sustained with current salary?
● Help from a Spouse/Partner?
● A Side Hustle?
● Cut back on family budget? 



SGTA Next Steps:
● Attend April 28 th School Board Meeting

● Arrive at 6:30  for 7:00 meeting start time

● Wear your SGTA shirt

● 1%  Educator Raise = 99%  DISRESPECT

● BRAINSTORM OTHER IDEAS…

● Wear black armbands 



Direct & punchy

● “1% Respect Isn’t Enough.”
● “We Teach 100%. We Deserve More Than 1%.”
● “A 1% Raise = A 99% Disrespect.”

More emotional

● “Invest in Educators, Not Excuses.”
● “Our Work Shapes Futures—Value It.”
● “Students Deserve Supported Teachers.”

Slightly sharper / protest tone

● “You Can’t Educate on 1%.”
● “Fair Pay for Essential Work.”
● “Stop Short Changing Our Classrooms.”

Signs will 
be 

available 
for the 
Board 

meeting



Respectful but pointed

● “Support Educators. Strengthen Our Schools.”
● “A 1% Raise Doesn’t Meet the Moment.”
● “Invest in Teachers, Invest in Student Success.”

Accountability-focused

● “Budget Choices Reflect Priorities—Choose Educators.”
● “Retention Requires Respect—and Fair Pay.”
● “Strong Schools Start with Supported Staff.”

More direct (without being inflammatory)

● “1% Isn’t Competitive. Our Schools Should Be.”
● “You Can’t Retain Excellence on 1%.”
● “Fair Compensation Is a Board Responsibility.”

Collaborative tone

● “Let’s Build a Contract That Supports Classrooms.”
● “Partner With Educators for Real Solutions.”
● “Together for Stronger Schools—and Fair Pay.”
●

Just a few
ideas….



We need SGTA members to become 
LEADERS and ORGANIZE in 2026-2027!

  
SGTA will pay to send you to 

CTA Summer Institute
July 15 - 19

Institute for Organizing

 

ORGANIZING

https://www.cta.org/event/summer-institute-2026


1%
Your Absence and Silence will be taken as your approval.

We need your support. .

District offer stands at 



Thank you for 
your support

Your SGTA Negotiations Team

Negotiations Co-Chairs:   Tony Phoung and Terri Hopper 

Members:                                Dena Dragoo, Carol Thompson, Rawya Hitti,            
                                                     Adrienne Reible, Andres Diosdado
                                   


