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Salary
Article XVII, Salary
● Effective July 1, 2026, 2.75% on schedule salary 

increase. This increase is not inclusive of the 0.75% on 
schedule increase already in effect for July 1, 2026. 

● This brings your salary increase as of 7/1/26 to 3.5%



Teacher salary 
schedule



Counselor salary 
schedule



CTE salary 
schedule



Librarian and 
school nurse 
salary schedule



Speech 
Pathologist
 salary schedule



Adaptive PE 
salary schedule



Hourly rate

● Effective August 1, 2026, increase certificated hourly 
rate from $50 to $58.



Off schedule payment
● For the 2026-2027 school year, unit members shall receive a one-time, 

non-recurring, off-schedule salary payment equal to 0.25% of their 
2026-2027 annual base salary.
a. This payment shall be calculated based on the unit member’s 

placement on the salary schedule as of July 1, 2026, after the 3.5% 
(2.75% + 0.75%) on-schedule increase is applied. 

b. To be eligible for this payment, the unit member must be in active 
paid status or on an approved leave of absence at the time of 
payment.

c. This one-time payment shall not be added to the base salary 
schedule and will not be used for the purpose of calculating any 
future salary increases.



Unfold steps 15-28
Effective July 1, 2026, the District shall eliminate biennial 
(every-other-year) movement for unit members by implementing 
interim even-numbered steps from step 15 and above. This 
ensures that once a unit member reaches Step 15, they shall 
advance one vertical step annually for each year of service.



● Calculation and 
Implementation 
(Effective July 1, 2026)

● Calculation and Implementation (Effective July 1, 2026): The 
District shall implement Steps 16, 18, 20, 22, 24, 26, and 28. 
The salary for each new interim step shall be the exact 
midpoint (arithmetic mean) between the preceding and 
succeeding odd-numbered steps.



Future Annual 

Interim Steps
○ Effective July 1, 2027: Step 30 (midpoint of 29 and the 

future step 31).
○ Effective July 1, 2028: Step 32 (midpoint of 31 and 33) 

shall be added.
○ Effective July 1, 2029: Step 34 (midpoint of 33 and 35) 

shall be added.



Wait Period

 (Steps 13 to 15)

● Unit members shall continue to move biennially 
from Step 13 to Step 15. Annual vertical movement 
shall commence only upon the unit member 
reaching Step 15.



Article XIX, Health and 
Welfare Benefits
(Adding the MOU to the CBA)
● Section F, Retiree Medical Benefits:

1. 1. Bargaining unit members who retire between the ages of 60-57-65 
with a minimum of 20 years of service credit with CalSTRS and at least 
five (5) full years of consecutive service with the District shall be eligible 
to receive District-paid coverage for the lowest-cost single-party 
medical plan available at the time of separation. This benefit shall 
continue until the unit member reaches age 65. qualify for one (1) year of 
District-paid benefits for every five (5) years of full-time District service 
for a period not to exceed five (5) years.



continued…
2. Retiree medical benefits shall cover the value of the lowest 
cost single member medical plan only, at the time of 
retirement. If a member chooses to participate in a higher 
value plan, the member will be responsible for the difference.

3. If a unit member is eligible or becomes eligible during this 
the five-year period for Medicare/Medical Plans A and B, they 
are he/she is required to sign up for that plan and will no 
longer receive district medical coverage.

4, The unit member must be covered under a negotiated 
medical insurance plan at the time of retirement. 



5. The District’s contribution toward medical coverage shall only 
apply if the former unit member is not eligible for medical 
coverage through their own direct employment.

6. Dental and/or vision coverage for either the retired unit 
member or his or her dependents is not covered and will be 
available under COBRA. For unit members who qualify for 
Retiree Medical Benefits under this article, effective July 1, 
2028, Dental PPO and/or Vision coverage for retired unit 
members and their qualifying dependents shall be covered by 
the District. 



Calendar
Revise 26/27 Calendar to move NOVEMBER PD day to the 
beginning of the school year before school starts

● **If approved, the 2026/27 Back to 

School schedule would be as follows:

● 8/13 AM-Back to School Breakfast and 

SGTA meeting at GHS, PM-Work in 

classrooms

● 8/14 Staff Development at JMS all day

● 8/17 AM Principal's PD/Staff meeting, 

PM Mandated Reporter Training



Calendar - option A
New calendar options for 27/28



Calendar - option B
New calendar options for 27/28



NEW SPED/EL article
ARTICLE XI
SPECIAL EDUCATION AND ENGLISH LEARNERS



● Special Education Days of Work
● Special Education Professional Development 
● SPED RSP Class Size, Staffing Ratios, & Staff Support 
● Documentation of Balanced Enrollment and Specialized Support 

Sections 
● Supporting Students with IEPs in General Education Classrooms 
● Individualized Education Programs (IEPs) 
● Case Management Support (IEP planning, assessment, and progress 

monitoring)  
● IEP Student Placement & Support

**SEE EMAIL FOR SPECIFICS



In order to negotiate ALL of these gains for you, we have to 
temporarily compromise on Health care premiums with an 
MOU.

In our last survey, 68% of you said you’d prefer a higher salary 
and would pay a small portion of your Healthcare benefits  to 
get a higher salary increase.

The cost of premiums to the district will increase over 9% for 
next year.



Memorandum of Understanding
San Gabriel Teacher’s Association

and
San Gabriel Unified School District

 
Temporary Freeze  on 

District Health and Welfare Contributions

Article XIV - Health and Welfare Benefits
2026-2027 Plan Year



 
This memorandum of understanding (“MOU”) is entered into by and between the San Gabriel Unified School District 
(“District”) and San Gabriel Teacher’s Association (“SGTA”) with respect to the following:
 

1. For the plan year effective October 1, 2026, through September 30, 2027, the District’s maximum monthly 
contribution toward health and welfare premiums shall be temporarily frozen at the rates in effect as of 
September 30, 2026.

2. This one-year freeze will be applied to all tiers, including the contribution levels for unit members hired after July 
1, 2024.  

3. During this period, the District’s contribution will not adjust to cover premium increases.

4. The floating cap structure described in Article XIX of the Collective Bargaining Agreement shall resume on 
October 1, 2027, unless otherwise negotiated.

This MOU shall expire in full without precedent on October 1, 2027

What does this mean?



Health & Welfare - One Year Contribution Freeze

● The Agreement: For the 2026-27 plan year, the District’s maximum 
monthly contribution (the "Cap") remains at the levels in effect on Sept. 
30, 2026.

● Temporary in Nature: This is a one-year pause. The "Floating Cap" 
structure (Article XIX) is scheduled to resume on October 1, 2027.

● No Precedent: This MOU expires in full on Oct. 1, 2027, and does not 
permanently change your contract rights.



Important Payroll and Deduction Details
● New Deduction Start Date: If your plan cost exceeds the frozen cap, you will see 

the first updated deduction on your October 30, 2026 paycheck.

● 10-Month Deduction Cycle: Although the benefit plan covers 12 months, the 
employee share is collected over 10 paychecks (October through September).

● Oct. 30 – June 30: 9 monthly deductions.
● July & August: No deductions (for 10-month employees).
● Sept. 30, 2027: The 10th and final deduction of the "frozen" plan year.

● Why the Change? Because the District Cap is staying the same while insurance 
carrier rates may rise, some members who previously paid $0 will now have a 
monthly contribution, and those already paying will see their monthly contribution 
increase.



We signed a ONE YEAR MOU.

 
If you have a two-party or family PPO or if you have a FAMILY HMO, you 
will contribute a small amount to your health care - PRE-TAX
FOR ONE YEAR ONLY.

Example DRAFT only



Thank you for 
your support

Your SGTA Negotiations Team

Negotiations Co-Chairs:   Tony Phoung and Terri Hopper 

Members:                                Dena Dragoo, Carol Thompson, Rawya Hitti,            
                                                     Adrienne Reible, Andres Diosdado
                                   


