We Are SGTA

Please use the QK Code to sign in.

We’'ll start when the timer goes off!



http://www.youtube.com/watch?v=YntV88IPwbY

SGTA FACTS

Approx. 2350 Members
99% membership
100% new hires joined

We belong to CTA:
Kegion 3, District L
Service Center One




KEP COUNCIL
2026-2021

Shannon Cloe (Coolidge)

Yvette Villasenor (Del Mar)

Nate Coyne, Scot Leonard, Esther Minwary (JMS)
Eileen Phan (MCK)

Kristin Stepp, Jennifer Suliman (Roos)
Tiffany McIntosh (Wilson)
Terri Hopper, Daphne Traeger (GAB)
Amy Feng, Denise Jimenez-Torres(Wash)




Executive Foard
2020-2028

Lisa Durandette, President
Tiffany Godinez, Vice
President
Marisol Ortiz, Treasurer
Gabby Ceja- Garcia, Secretary




OUR Negotiations Team
2026-2021

Terri Hopper (GAB)
Tony Phuong (OMS)
Andres Diosdado (GAB)
Rawya Hitti (JMS)
Carol Thompson (Wilson)
Dena Dragoo (Wilson)
Adrienne Rieble (McKinley)




Other Leaders

Shannon Cloe— Website
Edith Gonzalez —-Elections Chair
Terri Hopper-Instagram Content




Kegular SGTA Meetings

Tuesday Meetings:
1st Tuesday: SGTA Pres./V.P. and HE
Ind Tuesday: SGTA Executive Board




Last Year’'s WINS

2.15% on the salary schedule + .25% bonus

(will be a 3.25% increase because of previous negotiations)

Retiree Medical Benefits Starting at age 57
$58 Hourly Rate (up from $50)

SpEd Language




Other WINS

Successful Short Term Independent
Study Plan Implemented in Elementary
Special Education Task Force Created
to Research and Propose New Contract
Language

15 members attended CTA Summer
Institute!

Paid Pregnancy Leave starting
January 2027
Prop. 3 (Prop. 55) is on the ballot



Summer Institute Wisdom

Our unit%y is our bargaining power.
We need to stand together to win
together.-Andres

.1t 1s better to
have less steps
on the pay scale
rather than
more.—Nate




..when our students J
feel that we
honestly care about
them, they can
succeed in
life.-Lupe




...on teacher bargaining strategies, I learned
how to back up our workload demands with
hard data, but hearing another local explain
how they rallied community support to win at
the negotiating table was an eye-opening
moment on the true power of collective
action.-kawya




...steps and columns on
the salary schedule are
NOT A PAY
RAISE.-Tony

United we
bargain,
divided we
beg.-Dena




Summer Institute Wisdom

.. “it’s here that I can make a difference”
reminded me of the powerful impact teachers
can have by believing in their students,

ifnslpiring hem, and helping them reach their
ul

potential.-Jennifer

..inspired me to reflect on my
teaching, adapt new strategies, and
engage more effectively to better

support my students’ individual
needs.-Brenda




Negotiations News

Successor Year-the whole CEBA is open to
Negotiate

o Survey will be sent out

e New this year: We will ask for
names on the survey, but
information will be kept
confidential

We would like to involve members
in small committees like last year
with SpED.




Challenging Times

More demands on teachers
Funding cuts
Student behavior
Families are struggling
Immigration
Declining Enrollment
Increasing Costs

$3.9 Billion Withheld from Prop 98




SGUSD & SGTA Need Your Help

November Election:

School Board
Prop. 3 (Prop. 55)

Richard Farrera for Superintendent of
Public Instruction



School Board Election
3 Seats Up for Re—election

SGTA is Endorsing Cecilia Keffer ,
SGUSD teacher of 28 years and SGTA’s
Vice President the past 2 years

@

CECILIA “San Gabriel’s teacher for
KEFFER San Gabriel Students!”

FOR SCHOOL

ROARP,



Prop 3
A tax on couples earning more than 750K annually

NOT A NEW TAX
WOULD MAKE THE TAX PERMANENT

Failure to pass would result in:
A 15% BUDGET CUT
11in 6 educators could lose their jobs
SGUSD would lose more than
$7 Million



SGUSD & SGTA Need Your Help

Please sign up to help
with the campaign.

SCAN HERE

NOVEMBER ELECTION

Campaigning can only
be done OFF CAMPUS
during
NON-WOERKING
HOURS.




SGUSD & SGTA Need Your Help

e Continue to Commumicate with
students and parents the
importance of attendance

EXPLAIN ENROLLMENT DOESN T COUNT
e Include it in your Parent-Info
Slides

e Encourage Independent Study for

necessarv absences




KNOW YOUR RIGHTS

IN THE CLASSROOM, teachers have the right to:

e Make the final decision as to student Grades (EC 49066)

e Seize any injurious object from a student while on
campus or under the authority of school Personnel
(EC49331)

e Be informed of each student who is engaged in, or
reasonably suspected of, acts that are grounds for
suspension or expulsion within the past three years
(EC49079)

o Suspend students from class for the day and the
following day; ask parent/guardian to attend a conference
as soon as possible (EC48910)



KNOW YOUR RIGHTS

WITH ADMINISTRATORS, teachers have the right to:

o Ask what a meeting’s purpose is before attending

e Assert your Weingarten Rights to Union representation in
meetings that have the potential to lead to discipline

e Stop ameeting that has become disciplinary in nature until
representation arrives

e Request unusual directives in writing before complying

e Refuse to give explanations and/or submit a written statement until
after consulting with a union representative

e Remain silent and consult a lawyer if accused of conduct that could
lead to criminal prosecution



SGTA NEEDS YOU TO...

e Wear your SGTA t-shirt, sweatshirt
or button every Tuesday

kead SGTA Communications
Answer SGTA Surveys

Attend your site 10-minute meeting
Attend a board meeting

Help with the November Election




The Year Ahead

All member Meeting 8/13
Campaign Postcard Writing 9/29
Turkey Trot 11/14
All Member Meeting in early 2027

Sweet Exit early May




FOLLOW US ON INSTAGRAM

@SGTASTRONG

@SGTASTRONG






